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The Wheel of Job Performance 

Score your sense of satisfaction with the above aspects of your job performance.  If one does not apply, replace 
it with a  more appropriate label.   Use the scale of 0 to 10 to assess your level of satisfaction with your 
performance.   Identify areas you wish to improve.  Determine what actions you will take to improve your scores. 
Based on the work of CTI, circa 2002. 
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Dancing	  Star	  International	  
One	  must	  embrace	  	  
the	  chaos	  within	  
to	  give	  birth	  to	   

a	  Dancing 
Star 

–	  Nietzsche 

 


